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DEMOGRAPHICS

Demographic factors have recently been the subject
of an increased focus across the sector, both from a
___ projections (thousands) planning perspective with regards to population
analytics and cultural trends, as well as once students
arrive on campus, with universities attempting to
determine the extent to which demographic factors
will influence on their attainment.
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Universities support their local area and communities Lo oS e IC|ent
Universities are important hubs for their local area, boosting employment and spending. Op
Allied ta this, their social and cultural influence places them right at the heart of the Ls
community. 10 o Eﬁ
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UK universities are
currently training around
63,000 nurses,
62,000 doctors

Universities are often at the heart of their
communities, working with colleagues not
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and dentists, and
75,000 teachers.

businesses and charities.

Universities are major employers in their own right = often one of the largest in their area. And they

¢ jobs indirectly, through their spending o

in the wider economy.
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Retention, support and student
outcomes: award winner and runners-
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The University of the West of England’s Equity project gives BAME
students the skills and networks to further their careers

networki

Project: Equity

Equity was set up to equip black, Asian and
with the skills and networks to progress in their careers and thereby improve

their employment prospects and earnings.
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Lifestyle More

Although every institution in the university sector ha
its own shared assumptions, values, and beliefs ’cherS
are commonalities across the UK that have a s"cronge
Ollpflue_:nce on the people that work in universities
ictating how they behave and perform their job;.
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sity of the West of England

minority ethnic (BAME) students

Supportive

Universities are generally considered to be
welcoming and supportive communities, for both
students and staff. Factors such as the increasing
focus on the student voice, as well as university
rankings have led to universities putting far more
focus on how they support students.
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The public perception of universities

M Potential new entrants into the sector
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4 UK-based EdTech start-ups that are

transforming the way we learn
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By Mel Lee-Smith | @ Apritn. 2019 @ mith
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EXPECTATIONS

The demands and expectations of today’s staff and
students mean that universities can no longer simply
continue with business-as-usual. These expectations
are greatly affected by the Generation Z, born
between the mid-1990s to the early 2000s, who are
just starting out on university life, with unique
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OfS are seeking to amplify the student Voice
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Post 18 review of fees and funding
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Research funding and Brexit uncertainty

® Horizon 2020 research programme has channelled more than

€11bn to the UK since 2014.

* Figures from the Department for Business, Energy and Industrial
Strategy analysing support from the EU’s Horizon 2020 research
Pprogramme show that the proportion of funds allocated to
universities in the UK had dropped to 24% by the end of May
2018, down from a high of 25.47% in February 2017. The UK
has received €11.4bn since the funding scheme began in 2014
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The complex and ever-changing financial

student loans, bursaries, and grants.
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Universities across the UK are commi
students, for government and for the wider public. This is often achieved by:
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b. Embracing innovation -

technological advances, which offer New opportunities to deliver greater
value and improve effectiveness
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